
DATE:  March 7, 2022 
 

To: Residents in the Peninsula Fire Protection District 
 

FROM:  Kristy Cox, President, Fire Sirens 
 

SUBJECT:  Plumas County May Ballot Measure 
 

The following is pertinent information regarding Measure A that will be on the Plumas County May ballot. 

Measure A Increases and Benefits 

Yearly fee increase of $150.00 added to the existing $292.50.00 for a total of $442.50 for improved and increase 
of  $117.00 to the $277.50 unimproved for an unimproved price of $394.50 on the yearly taxes. The increase in taxes 
would help Peninsula Fire District keep the wages of our firefighters competitive with the surrounding areas.   

Measure A Would Help Protect the Almanor Peninsula 

The Plumas County Supervisors approved Peninsula Fire Protection District’s request for an election. It will be decided by 
the registered voters of the Peninsula Fire Protection District. The district includes all of the communities on the Lake 
Almanor Peninsula below A-13, with the exception of Hamilton Branch, which has its own fire district.  

Measure A may Help Prevent Increases in Home Insurance Rates 

The measure would return staffing to 4 firefighters each day and keep a low 3 ISO rating.  ISO is a determination by the 
Insurance Services Office of how well our department is able to serve the community. They assigned a score between 1 
and 10, with lower numbers indicating a better score. High ISO scores can increase home insurance rates in the 
community.  

How the Peninsula Fire Protection District Wages Compare to Our Surrounding Areas 

It’s difficult to recruit and keep firefighters / EMTs—when the pay is so much lower than our surrounding areas. 
According to salary.com, in CA, 25% of the entry level firefighters earn $40,664 a year.  The medium or 50% of 
firefighters earn $54,218 a year. The high end or 75% of firefighters earn $67,773 a year. 

1.    The Peninsula Fire Protection District firefighters/EMTs start at $14.95 an hour and the top pay is $16.16 an 
hour and includes benefits.  
2.    The Westwood Fire District firefighters/EMTs earn $15.00 an hour and when training is complete, the pay 
increases to $18.00 an hour and includes benefits.  
3.    The Chester Fire District firefighters/EMTs earn $18.02 an hour. The top pay is $20.28 an hour and includes 
benefits. 
4.    The South Tahoe Fire District firefighters/EMTs starting rate is over $22.53 an hour or $65,870 a year 
(https://www.firefighter.education/career_options/salary-job-requirements-south-lake-tahoe-ca/) 

Other Information 

• It is important to note that if we cannot remain competitive or entice employees, we will end up losing services 
such as the ambulance.  

• This could mean an extended wait time of 15 – 40 minutes or more for an ambulance depending on availability. 
• Firefighters work on average 2,900 hours per year as a regular schedule. The average 40 hour a week job is 

about 2,080. 
• Also, this takes into account Firefighter/EMT’s and not the added cost for a Firefighter Paramedic, or Captains 

etc. 
 
Please support Peninsula Fire District’s Measure A, which helps our keep current firefighters/EMTs, entices future 
firefighters/EMTs, helps our insurance rates from increasing, and could save our property, our wildlife, and our lives. 

http://salary.com/
https://www.firefighter.education/career_options/salary-job-requirements-south-lake-tahoe-ca/

